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Supporting
Women's Health

Pearson Benefits is pleased to
demonstrate its support for
building a culture of belonging
for everyone who works for
Pearson through its benefit
programs that support and
empower all those who identify
as women. This guide aims to
provide valuable information on
benefits that cater specifically
to the unique needs and
challenges that women may
face. Read on to learn more
about the coverage offered.
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For Your Health

Medical & Prescription
Coverage
The four PPO medical plans (PDF, 125 KB)

(administered by Aetna and Anthem) and the four
HPN medical plans (PDF, 176 KB) (administered
by Anthem), along with prescription coverage
administered by CVS Caremark, provide coverage
for preventive care. These services are provided
annually and covered at 100% (no deductible or
copay), when you use an in-network provider.

Examples of preventive care services include:

« Annual routine physicals, * Coverage for FDA-approved
immunizations contraception methods
* Cholesterol screening * Barrier methods, like

+ Mammograms, pap smears, diaphragms and sponges

pelvic exams + Hormonal methods, like
birth control pills and

* PSA (Prostate-Specific ) .
vaginal rings

Antigen) exams

You can find a full list of preventive services for women that
are covered at 100%, by visiting HealthCare.gov.

VAV
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* Implanted devices, like
intrauterine devices (IUDs)

« Emergency contraception,
like Plan B® and ella®

+ Sterilization procedures

Pearson’s national medical plans also provide coverage for:

* Infertility + Up to $10,000 travel/lodging
benefit for the covered

* Egg and sperm freezing ,
member and companion,

* Doulas/midwives for covered services not
» Gender-affirming care available within 100 miles of
your home

Pearson Benefits

Be sure to contact

your medical plan with
any questions and to
review coverage for

the service you may need.
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https://pearsonbenefitsus.com/wp-content/uploads/2024/10/2025-National-PPO-Plans.pdf
https://pearsonbenefitsus.com/wp-content/uploads/2024/10/2025-National-HPN_EPO-Plans.pdf
https://www.healthcare.gov/preventive-care-women/
https://pearsonbenefitsus.com/other-benefits/family-care/support-for-expectant-parents/

Telehealth Services

With Anthem’s LiveHealth Online and Aetna’s

CVS Virtual Care, you can seek medical advice
for many non-emergency medical conditions
from board-certified physicians who are
available 24/7, 365 days a year. Physicians
provide consultations through live video right
from your mobile device or computer.

Telehealth

Services I

Pearson Benefits

Your Medical Ally

Your Medical Ally helps benefit-
eligible employees (enrollment in a
Pearson health plan is not required)
and their household members get
current, comprehensive, objective,
and personalized information
(including treatment options)

and support about any medical
diagnosis or health topic. In addition, if your
doctor recommends one of the following
elective surgeries: lower back surgery, hip
or knee replacement, weight loss surgery, or
hysterectomy, you may qualify for a $400
prepaid card just for learning more. Call
1-888-361-3944 for terms and conditions.

gl
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https://pearsonbenefitsus.com/for-your-health/telehealth/
https://pearsonbenefitsus.com/for-your-health/consumermedical-information/

If you or someone you know is
in immediate crisis, call 911 or
the Suicide & Crisis hotline at
988 (toll free, 1-800-273-TALK
[8255]) or you can text HOME

to 741741 to access free and
confidential support 24 hours

Emotional Support Services

per day, 7 days a week.

According to the Center for Disease Control (CDC), approximately 1 in 8 women
experience symptoms of postpartum depression. Read this brochure to learn
about the causes and symptoms of depression during and after pregnancy

(from the Department of Health & Human Services). As a Pearson employee, you
have access to services that can offer support to you and your family members:

Employee Assistance Program (EAP)

The EAP provides up to five face-to-face or
video-based confidential and professional
sessions at no cost to you, your dependents
and/or significant others living in the
household. Help is available for a variety of
health, family, and financial issues including
stress management, diet and fitness,
parenting support, and debt management.

Telehealth Therapy

Diagnosing and treating behavioral health
issues can be challenging, but it's easier
than ever to get help right in the comfort of
your own home. Whether you're looking for
long-term therapy or simply need a one-time
checkin on your health and wellness needs,
Anthem’s LiveHealth Online and Aetna’s
CVS Virtual Care behavioral health therapy

services are safe, confidential, and convenient.

There's no travel time and no office to visit.

Pearson Benefits

Comprehensive Support

Provided through Pearson’s medical plans,
support and coverage are available beyond
what the EAP provides. Contact your medical
plan for coverage details.

Unmind

Pearson Global WELL supported by Unmind
is a global online wellbeing platform designed
by psychologists to help you measure and
manage your mental health and wellbeing.

In addition to providing 12 free one-on-one
therapy or coaching sessions, you can build
your own wellbeing plan and access over 700
hours of content covering all sorts of areas,
from managing stress, to sleeping better, to
improving your focus. Learn more about the
platform by visiting the Unmind hub.
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https://mchb.hrsa.gov/sites/default/files/mchb/programs-impact/depression-during-after-pregnancy-en.pdf
https://pearsonbenefitsus.com/for-your-life/emotional-well-being/
https://pearsonbenefitsus.com/for-your-health/telehealth/
https://pearsonbenefitsus.com/contact-us/
https://login.microsoftonline.com/8cc434d7-97d0-47d3-b5c5-14fe0e33e34b/oauth2/authorize?client_id=2c895a0b-5517-44fb-b4f0-356912e4892e&redirect_uri=https%3A%2F%2Fhub.pearson.com%2F&response_type=code%20id_token&scope=openid%20profile%20email&state=OpenIdConnect.AuthenticationProperties%3DAleR6PHc0P-uWh0esHOH_KHKKQfGbrtXIcM1oIxtUrLRcH04YvAJUXZskY4lKfCks2OtnSqxsrhm4VCQ2khIynNQEw6jsl5K7-0xDvKNOiy6_zQ6qLje9YYMg-bF4xaUVG3HhvpN3W181hKXAtsftfR8URAiSjX2hY6OEYvHZZ6lVgMZklZO8vc8peP0WZ3LIZqz_9vK-Ige4bOlBkqbZpOM-mNzYU1DuiopKLycEtIyzCEpvtkr-WlVESLHuwuYTOCs5iKvssrFB2zkDOVlgkZI_vFQrRZWrhgcyXKepsjTwpYt0VNshs3x3HAeCHqOBCz6q-B-ICGI1-zT2-ZCdg&response_mode=form_post&nonce=638761219044802087.MmZjM2QxYWQtNDQwYS00NTI2LWIzMGQtZmYxMWU0MTFiMTUxMTc1YTRmZTctNTJlYi00NzVjLWI1NzktMGI3NjcyOWY0NzQ3&x-client-SKU=ID_NET461&x-client-ver=6.8.0.0

For Your Wealth

Life and Accidental
Death & Dismemberment
Insurance

Life and AD&D insurance provides financial
security to your loved ones in the event of
your death. Pearson provides you with basic
life insurance and AD&D at no cost to you.
You can purchase additional life and AD&D
for yourself and/or for your spouse/partner
and children. Visit the Life Insurance
section of the Pearson Benefits website to
learn more.

Employee Stock
Purchase Plan (ESPP)

Through the ESPP, you can support and
share in the company’s achievements. The
ESPP provides eligible employees with the
opportunity to purchase Pearson stock at
a 15% discount through after-tax payroll
deductions.

N
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Pearson Benefits

401(k) Savings Plan

Under the 401(k) plan you can make
pre-tax 401(k) contributions, Roth

401(k) contributions, or true after-tax
contributions. Pearson provides a 100%
match on the first 3% that you contribute
to your account plus a 50% match on the
next 5%. Said otherwise, if you contribute
8% of your eligible compensation,
Pearson will contribute the maximum of
5.5% to your account.

Tax-Advantaged Accounts

You can save money by paying for eligible
healthcare and dependent day care
expenses with tax-advantaged accounts.
Pearson offers you several types of
accounts that lower your taxes:

+ Health Savings Account (HSA
* Flexible Spending Accounts (FSA)

* Healthcare FSA
* Combination FSA

* Dependent Day Care FSA
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https://pearsonbenefitsus.com/for-your-wealth/life-insurance/
https://pearsonbenefitsus.com/for-your-wealth/employee-stock-purchase-plan/employee-stock-purchase-plan-overview/
https://pearsonbenefitsus.com/for-your-wealth/retirement/401k-plan/
https://pearsonbenefitsus.com/for-your-wealth/tax-advantaged-accounts/health-savings-account-hsa/
https://pearsonbenefitsus.com/for-your-wealth/tax-advantaged-accounts/health-care-fsa/
https://pearsonbenefitsus.com/for-your-wealth/tax-advantaged-accounts/combination-fsa/
https://pearsonbenefitsus.com/for-your-wealth/tax-advantaged-accounts/dependent-day-care-fsa/

For Your Life

Family Care Options

Pearson offers a range of family-friendly
benefits that are designed to save

time, money, and stress. Through its
partnership with the national medical
plans and Care.com, Pearson employees
have access to specialists waiting and
available to assist.

Maternity Management Breastfeeding Support
Programs « Care.com’s Mothers at Work program

gives you access to lactation consultants,
discounts on breast pumps, and more

These maternity management programs,

available under Aetna (Beginning Right®) and

Anthem (Building Healthy Families), provide * Breast feeding equipment and supplies
support throughout the pregnancy. When you (limited to one rental or purchase of one
(or your spouse/partner) participate, you are breast pump per birth) are also offered
eligible to receive: through our national medical plans

at 100% when you use an in-network

+ A $500* gift card if you enroll by the end of
your first trimester; or

+ A $100* gift card if you enroll by the end of
your second trimester

provider

Care.com

Whether you are single and just starting
your career; planning a family or raising

children; caring for parents or planning
your own retirement; or simply need help

around the home — Care Specialists can
] ‘

* Subject to taxation according to IRS guidelines

help. Backup Care is here to help you
secure and pay for temporary child or
senior care when your regular care plans
are disrupted due to unplanned events.

o
.
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https://pearsonbenefitsus.com/other-benefits/family-care/support-for-expectant-parents/
https://pearsonbenefitsus.com/other-benefits/family-care/support-for-expectant-parents/
https://pearsonbenefitsus.com/for-your-life/care-specialists/
https://pearsonbenefitsus.com/other-benefits/family-care/back-up-care/

Pearson’s Menopause
Global Guiding
Principles

Pearson recognizes that some
employees may need additional
consideration, support, adjustments,
and/or accommodations before
(perimenopause), during, and after
menopause. The Menopause Global

Guide was created to support Leaves of Absences
colleagues through every stage of the Pearson offers various Leaves of Absence
MENOPAUSE journey. to give you peace of mind when you

. . . need to take time away from work to
Financial Aid for care for yourself or to care for others.
AdOptiOI‘l & Surrogacy Lincoln Financia! i§ Pearson’s Igave .

o S _ of absence administrator. To file a claim for
This financial aid for adoption and one of the following, please contact Lincoln
surrogacy policy provides eligible Financial at 1-800-213-7327:

employees with financial assistance
(up to $15,000) in the form of

reimbursement of these qualifying * Family Medical Leave (FML)
expenses:

* Short-term and Long-term Disability

+ Parental Leave

+ Adoption of children
through an agency
or private adoption

* Serious lllness in the Family Leave

Visit the Disability & Leaves of Absence
page for more information.

* Adoption of a spouse
or partner’s child (or
spouse or partner’s
adoption of your
child) and surrogacy

FindHelp.org

FindHelp.org is a curated database of free or
reduced-cost resources that provides
information about housing, food, transit,
financial assistance, and other community
support services in or near your area.

For more information about benefits,
visit Pearson Benefits.
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https://pearsonnow.service-now.com/esc?id=kb_article&table=kb_knowledge&sys_id=d095305b1b4212900e8920a8b04bcb59&recordUrl=*2Fkb_view.do*3Fsys_kb_
https://pearsonnow.service-now.com/esc?id=kb_article&table=kb_knowledge&sys_id=d65242771b060ed4c642a976b04bcb18&recordUrl=%2Fkb_view.do%3Fsys_kb_id%3Dd65242771b060ed4c642a976b04bcb18
https://pearsonbenefitsus.com/for-your-health/disability-overview/
https://www.findhelp.org/
https://pearsonbenefitsus.com/for-your-health/medical/supplemental-medical-insurance/

Pearson reserves the right to 0
amend, modify, or terminate C& ®
these programs at any time and Pearson Q
without notice, subject to the .
requirements of applicable law. B e n Efl tS
These programs and any changes

to them do not constitute a

contract of employment with

the Company. While every effort

is made to ensure the accuracy

of this document, the Plan

documents and contracts prevail

in case of a discrepancy between

this brochure and the Plan

documents and contracts.
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