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As a Pearson employee, you have access to a benefits experience created to offer
you choice, flexibility, and the opportunity to save money for the future.

Your benefits are partofatotal package;inotherwords, the plans are carefully
designed to work together to provide the financial protection you need for today
and thefinancial protectionyou’ll wantfortomorrow. It’s part of our
commitment to supportyourtotal well-being while also delivering

value for you, your family, and the company.

WITH PEARSON BENEFITS YOU GET:

+ Choice-Accessto aselectionofmedicalinsuranceoptions,
supplemental medical options including accident, hospital
indemnity, and critical iliness insurance, along with traditional plans
like dental, vision, life, and disability.

+ Simplicity - Enjoy easy enroliment, available 24/7 from any computer

or mobile device, with built-in comparison tools to help you make
informed decisions.

* Personalsupport-Reachouttoateam of benefits counselors
by phone or secure online chat to get answers to your questions
orreceive guidanceinchoosing yourbenefits.

* Cost transparency - See your costs as you “shop” for benefits online
and choose the benefits that offer the best value and protection
for you and your family.




INSIDE THIS GUIDE

Use this guide toresearch your benefits and learn how to enroll by visiting the
Pearson Benefits website within 30 days of your date of hire. If you have any
questions, please call 1-855-237-6421 for personal assistance. Benefits counselors
are available Monday through Friday from 7 a.m. -9 p.m. Eastern Time.
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NEED HELP?

Mercer Marketplace counselors
areavailable.Theycan help you
understand your options and
make theright choicesforyour
needs and budget. Simply call the
toll-freenumberorusetheonline
chat feature for personal assistance.

D CALL: 1-855-237-6421

Monday through Friday
Q 7 a.m. - 9 p.m. Eastern Time
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MEDICAL

Pearson offers youachoice of medical plans with arange of coveragelevels and costs, soyouhave the flexibility
toselect the option that’s bestforyou. This digital guide along with other tools and resources will help youmake
informed decisions about your health.

$400 Deductible Plan A plan that offers greater predictability of costs through copays for
Administered by: Your choice of Anthem doctor’s visits and prescriptions, along with alow deductible and the

or Aetna Premier Care* highest per-paycheck contributions.

$900 Deductible Plan Aplanthatreducesyourout-of-pocketresponsibilitywhenyouneedcare
Administered by: Your choice of Anthem through alow deductible and high per-paycheck contributions.

or Aetna Premier Care*

$1,850 Deductible Plan with HSA A plan that puts you in charge of your spending through lower per-paycheck
Administered by: Your choice of Anthem contributions, higher deductibles, and a tax-free Health Savings Account (HSA)
or Aetna Premier Care* (with contributions from Pearson) that you own for life.

$3,200 Deductible Plan with HSA Aplanthatputsyouincharge ofyourspending throughthelowestper-paycheck
Administered by: Your choice of Anthem, contributions, highest deductibles, and a tax-free Health Savings Account (HSA)
Kaiser HMO (CA only) or Aetna (with contributions from Pearson) that you own for life.

Premier Care*

EPO Plans Description

$400, $900, $1,850 or $3,200

Deductible plans coverage for in-network care only. PCP referrals are not required.
Administered by: Anthem

State-Based Plans Description

Kaiser HMO (California only) AHealthMaintenance Organization (HMO) planthatprovides coverage for
Administered by: Kaiser in-network care only, coordinated by your primary care provider.

HMSA (available in Hawaii only) The Hawaii Medical Service Association plan has no deductible and low
Administered by: HMISA out-of-pocket costs.

Triple-S (Puerto Rico only) Aplanthatprovides coverage forin-network care only, coordinated by your
Administered by: Triple-S primary care provider.

An Exclusive Provider Organization (EPO) plan that provides

* Aetna Premier Care provides a narrower network than Anthem, but with lower per-paycheck contributions and out-of-pocket costs. It is
only available in certain states based on your home zip code. If you live in an area where this is available, you will see the option as you
enroll.

All of Pearson’s medical plans offer:

* Comprehensive, affordable coverage for a wide range of health care services. Tip: If you need extra protection
from large or unexpected medical expenses, you may also choose to enrollin supplemental medical coverage.

+ Free in-network preventive care, with services such as annual physicals, recommended immunizations,
and routine cancer screenings covered at 100%.

* Financial protection through annual out-of-pocket maximums that limit the amount you’ll pay each year.

Benefits Guide | 3



NATIONAL MEDICAL PLANS

The $1,850 and $3,200 Deductible Plans pair high deductible coverages at lower per-paycheck
contributions with a tax-free Health Savings Account (HSA) that helps you save up for future medical
expenses. As an added bonus, Pearson will contribute to your HSA throughout the plan year — up to
$500 for employee-only coverage and up to $1,000 for all other coverage levels. Keep in mind, you
must enroll in and contribute to the HSA to receive the Pearson contribution. The money in your HSA
carries over to the next plan year; there is no “use it or lose it” rule. And like the PPO plans, you can
see any provider you wish, but you will pay less when you stay in-network.

How the $1,850 and $3,200 Deductible Plans work

The company makes
contributions to help cover
your costs,and you set
aside tax-free money from
yourpaychecktoaddto
your account.

You pay 100% of your
medical and
prescription costs until
you meet the annual
deductible.
Note: Some preventive

After meeting the
deductible,youandthe
plan share the cost of

coveredmedical careand
prescriptions, with the plan
paying the majority.

You’re protected by an
annual limit on costs —
the plan pays 100% of
any further covered
expenses for the rest of
the year.

maintenance medications
are covered before your
deductibleis met.

Keep in mind: You pay nothing for in-network preventive care — it’s covered in full.

Note: If you enroll in the $1,850 Deductible Plan and cover any dependents, the full family deductible must be
met before the Plan pays benefits for any family member. Any covered family member can contribute to the family
deductible. The individual deductible amount only applies if you elect the employee-only coverage tier. Please call
Mercer Marketplace if you have any questions.

Here are ways to make the most of your plan all year long.

» Track your stats. Log in to your medical plan’s website to see how much of your deductible you’ve met, review
claims, use helpful tools, and more. Likewise, keep tabs on your HSA by logging in to the Mercer Marketplace
website to view your balance, submit claims, and more.

* Think about your costs. You pay lower per-paycheck contributions in exchange for assuming more financial
responsibility when you receive care, so plan ahead. Visit your medical plan’s website to search for in-network
providers anduse the tools to compare costs formedical services. Try to contribute enough toyour HSA to cover
your expected out-of-pocket costs, such as your annual deductible and coinsurance.

¢+ Change your HSA contributions anytime. Adjust your contributions as necessary during the year to keep your
savingsontrackwithyouranticipated expenses.Note: Youcanonlyspend HSA contributions thathave actually
been deposited into your account.

* Look long term. You will never lose any money left in your HSA — it rolls over year after year. If you know about
future expenses —orifyouwantto saveforyourhealthcare costsinretirement—set aside money eachpaycheck so
your balance can grow over time.
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NATIONAL MEDICAL PLANS continved

The $900 Deductible Plan offers slightly lower out-of-pocket costs in exchange for slightly higher per-paycheck
contributions. With this plan, your costs are more predictable, but you’ll likely still have out-of-pocket expenses.
You can see any provider you wish, but you will pay less when you stay in-network.

How the $900 Deductible Plan works

Youpay a small fee
atthetimeofservice
fordoctorvisits.

For care that doesn’t charge
a copay, such as hospital

services, you pay 100% of
the costs until you meet
the annual deductible.

After meeting the deductible,
you and the plan share the
cost of certain services, with
the plan paying the majority.
Prescription drugs are
subject to coinsurance only
with no deductible.

You’re protected by an
annual limit on costs —
the plan pays 100% of any
further covered expenses
for the rest of the year.

Keep in mind: You pay nothing for in-network preventive care — it’s covered in full.

The $400 Deductible Plan offers lower out-of-pocket costs in exchange for higher per-paycheck contributions.
With this plan, your costs are more predictable, but you’ll likely still have out-of-pocket expenses. You can see any
provider you wish, but you will pay less when you stay in-network.

How the $400 Deductible Plan works

Youpayasmallfeeatthe
time of service fordoctor
visits and prescriptions.

Deductible

For care that doesn’t charge
a copay, such as hospital

services, you pay 100% of
the costs until you meet
the annual deductible.

Coinsurance

After meeting the deductible,
you and the plan share the
cost of certain services, with
the plan paying the majority.

Out-of-Pocket Maximum

You’re protected by an
annual limit on costs —
the plan pays 100% of any
further covered expenses
for the rest of the year.

Keep in mind: You pay nothing for in-network preventive care — it’s covered in full.

Here are ways to make the most of your plan all year long.

Track your stats. Log in to your medical plan’s website to see how much of your deductible you’ve met, review

claims, and more.

PairitwithaHealth Care FSA.Ifyouenrollinthe Health Care FSA,you canset aside before-taxdollars tohelp
pay for your out-of-pocket costs. Keep in mind, the moneyin your FSA does not carry over to the next planyear;
you must “use it or lose it.”

Be cost-conscious. Visit your medical plan’s website to search for in-network providers and use the tools to
compare costs for medical services.
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NATIONAL MEDICAL PLANS continved

$400
Deductible Plan

$900

Deductible Plan

$1,850
Deductible Plan

$3,200
Deductible Plan

maximum
(individual/family)

HSA-eligible No Yes Yes

Company N/A N/A Up to $500 for employee- | Up to $500 for employee-

contribution to HSA only coverage; up to only coverage; up to
$1,000 for family coverage| $1,000 for family coverage

Preventive care Covered at 100% in-network, so you pay nothing

Deductible $400/$800 $900/$1,800 $1,850/$3,700 $3,200/6,400

(individual/family)

Out-of-pocket $2,200/$4,400 $3,000/$6,000 $3,500/$6,500 $5,500/$11,000

Coinsurance

You pay 20%,
plan pays 80%

You pay 20%,
plan pays 80%

You pay 20%,
plan pays 80%

You pay 30%,
plan pays 70%

Office visit (primary
care/specialist)

You pay $20/$40 copay

You pay $40/$80 copay

You pay 20%
after deductible

You pay 30%
after deductible

MDLIVE visit

You pay $10 copay

You pay $10 copay

You pay $40, or
$10 after deductible

You pay $40, or
$10 after deductible

Emergency room visit

Retail - 30-day supply

Generic

You pay $150 copay
plus the deductible

You pay $10 copay

You pay nothing
after deductible

You pay $10 copay

Formulary

You pay $30 copay

You pay30% (deductible
does not apply);
$25 min., $50 max.

Non-formulary

Generic

You pay $60 copay

Mail order - 90-day supply

You pay $25 copay

Youpay45% (deductible
does not apply);
$40 min., $80 max.

You pay $25 copay

Formulary

You pay $75 copay

Youpay 30% (deductible
does not apply);
$62.50 min., $125 max.

Non-formulary

You pay $150 copay

Youpay45% (deductible
does not apply);
$100min.,$200 max.

You pay nothing
after deductible

You pay 20%
after deductible*

You pay 20%
after deductible*

You pay nothing
after deductible

You pay 30%
after deductible*

You pay 30%
after deductible*

* Under the 51,850 Deductible Plan and 53,200 Deductible Plan, generic drugs considered preventive under the IRS guidelines for CDHPs
do not count toward the deductible. Only coinsurance will apply. The preventive drug list for the $1,850 and $3,200 plans is available
on the US Benefits website.
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EXCLUSIVE PROVIDER ORGANIZATION (EPO)

Offered in limited geographies, Anthem’s HPN is an Exclusive Provider Organization (EPO) that provides
a narrow network of hand-selected doctors and facilities, curated to provide access to higher-quality,
more affordable care. This lower cost option offers the same coverage as the National Medical Plans
except they provide in-network only coverage. However, urgent and emergency care are covered even if
you are seeing a provider that is not in the network. And, like the National Medical PPO Plans described
earlier, you do not need a referral from your Primary Care Physician to see a specialist (although we
highly recommend you do so!).

STATE-BASED PLANS

The Kaiser HMO provides coverage onlywhenyoureceive care from providers within the HMO network. Your Primary
Care Provider (PCP) will coordinate your care to help manage costs.

How the Kaiser HMO Medium Plan works

This planhas a $500 individual
deductible and a $1,000 family
deductible forin-network care. For
care thatdoesn’tinclude acopay,
such as hospital services, you pay
100% of the costs until you meet the
annual deductible.

You pay asmallfee at the
time of service for doctor visits
and prescriptions.

You’re protected by an annual limiton
costs ($1,500 for individual and $3,000
forfamily coverage). The planpays
100% of any further covered expenses
for the rest of the year.

Keep in mind: You pay nothing for in-network preventive care — it’s covered in full.

How the Kaiser $3,200 Deductible Plan works

The company makes
contributions to help cover
your costs,andyou set
aside tax-free money from
yourpaychecktoaddto
your account.

You pay 100% of your
medical and
prescription costs until
you meet the annual
deductible.
Note: Some preventive
medications are
covered before your
deductible is met.

After meeting the
deductible,youandthe
plan share the cost of

coveredmedical careand
prescriptions, with the plan
paying the majority.

You’re protected by an
annual limit on costs —
the plan pays 100% of
any further covered
expenses for the rest of
the year.

As always: You pay nothing for in-network preventive care — it’s covered in full.
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STATE-BASED PLANS continued

HMSA provides coverage to you and your dependents with no deductible. Your Primary Care Provider (PCP) will
coordinate your care to help manage costs.

How the HMSA Plan works

You pay asmallfee at the
time of service for doctor visits
and prescriptions.

You and the plan share the cost
of certain services, with the plan
paying the majority.

You’re protected byanannuallimit
oncosts($2,500forindividual and
$7,500 for family coverage formedical
care;$3,600forindividual and $4,200
forfamily coverage for prescription
drugs). The plan pays 100% of any
further covered expenses for
the rest of the year.

Keep in mind: You pay nothing for in-network preventive care — it’s covered in full.

Here are ways to make the most of your plan all year long.

Pair the Kaiser HMO Medium Plan and HMSA Health Care FSA.IfyouenrollintheHealthCare FSA,youcanset
asidebefore-taxdollarstohelp payforyourout-of-pocket costs. Keepinmind, the moneyinyourFSAdoes not
carry over to the next plan year; you must “use it or lose it.”

The Kaiser $3,200 Deductible Plan pairs high deductible coverages at lower per-paycheck
contributions with a tax-free Health Savings Account (HSA) that helps you save up for future
medical expenses. As an added bonus, Pearson will contribute to your HSA throughout the
plan year — up to $500 for employee-only coverage and up to $1,000 for all other coverage
levels. Keep in mind, you must enroll in and contribute to the HSA to receive the Pearson
contribution. The money in your HSA carries over to the next plan year; there is no “use it or

lose it” rule.

Choose the right PCP. Your doctor will manage your care and provide referrals if you need to see a specialist.
Search for network providers on the Kaiser or HMSA website.

Know where to get care. You’ll pay more (and likely face a long wait) if you go to the emergency room forissues

that could be resolved at an urgent care center or your doctor’s office.
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STATE-BASED PLANS continued

TRIPLE-S PLATINUM PLAN (PUERTO RICO ONLY)
The Triple-S Plan provides coverage only when youreceive care from providers within the Triple-S network.
Your Primary Care Provider (PCP) will coordinate your care to help manage costs.

How the Triple-S Plan works

Out-of-Pocket Maximum

You payasmallfee atthe time of service You’re protected by an annual limit on costs (major medical:
fordoctorvisits and prescriptions. $2,000 forindividual and $6,000 for family coverage; all
other services: $6,350 for individual and $12,700 for family
coverage). Theplanpays 100%of any furthercovered
expenses for the rest of the year.

Keep in mind: You pay nothing for in-network preventive care — it’s covered in full.

Use your Triple-S Plan wisely
Here are ways to make the most of your plan all year long.

» Choose theright PCP. Your doctor will manage your care and provide referrals if you need to see a specialist.
Search for network providers on the Triple-S website.

* Know where to get care. You’ll pay more (and likely face a long wait) if you go to the emergency room forissues
that could be resolved at an urgent care center or your doctor’s office.
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STAT E' BAS E D P LA N S continued

Kaiser HMO Medium Plan - HMSA Preferred Provider Triple-S Platinum Plan -
California Plan - Hawaii Puerto Rico

Preventive care

Covered at 100% in-network, so you pay nothing

Deductible
(individual/family)

$500/$1,000

No deductible

No deductible
Major medical: $100/$300

Out-of-pocket maximum
(individual/family)

$1,500/$3,000

$2,500/$7,500 (medical)
$3,600/$4,200 (pharmacy)

$6,350/$12,700
Major medical: $2,000/$6,000

Coinsurance

You pay 10%, plan pays 90%

Varies by service

Varies by service

Office visit
(primary care/specialist)

You pay $25/$40 copay

You pay $12 copay

You pay $10/$15 copay

Emergency room visit

Retail - 30-day supply

You pay $150 copay

You Pay:
Tier One: $10 copay
Tier Two: $30 copay

You pay 20%, plan pays 80%

You Pay:

Tier One: $7 copay
Tier Two: $30 copay
Tier Three: $75 copay
Tier Four: $100 copay
Tier Five: $200 copay

You pay $75 copay/$35
if recommended by
Teleconsulta (Triage)

You Pay:
Generic: $5 copay
Brand: $20 copay
Specialty: 30% coinsurance

Mail order - 90-day supply

You Pay:
Tier One: $20 copay
Tier Two: $60 copay

You Pay:

Tier One: $11 copay
Tier Two: $65 copay
Tier Three: $200 copay

Tier Four/Five: Not covered

You Pay:
Generic: $10 copay
Brand: $40 copay

Find your best match

Mercer Marketplace shows the costs for each plan, making it easy to decide. And, if you answer a few
simple questions, you’ll see which plan may be the “best match” for your needs and preferences.
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Using in-network providers saves you money. Here’s
how to find doctors in your medical plan network.

* Visit the Anthem website.

* Clickon“FindaDoctor”and follow the
prompts.

* Besuretochoosethe“National PPO-BlueCard PPO”
network (select the “Traditional PPO” if you live
in Utah) for one of the PPOs or

+ Choose BlueHPN [Non-Tiered] EPO
Network if you are looking to enroll in one
of the EPOs.

* Visit the Aetna Premier Care website.

o Click“Find aDoctor” and follow the prompts.

* Besuretochoosethe“AetnaPremierCare-
Choice POS I1” network.

* Visit the Kaiser website.

* Click“Doctors & locations,” choose your region,
and enter your search criteria.

* Visit the HMSA website.

* Click“Doctors & locations,” choose your region,
and enter your search criteria.

* Visit the Triple-Swebsite.

¢ Click “Find a Doctor” and enter your search criteria.

' Don’t have a personal doctor?
You should. Here’s why.

s
g

¢ Better health. Getting the right health screenings

eachyearcanreduce yourrisk for many serious
conditions.Preventivecareisfree,sothere’sno
excuse to skipit.

* A healthier wallet. Having a doctor you can call

helps you avoid costly trips to the emergency room
anddecidewhenyoureallyneedtoseeaspecialist.

Peace of mind. Advice from someoneyou trust... it
means alot whenyou’re healthy, butit’s even more
important whenyou’re sick. Your personal doctor
getstoknowyouandyourhealthhistoryandcan
help coordinate any care you need.
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PRESCRIPTION DRUGS

When you enroll in a Pearson medical plan through
Aetna or Anthem, you will automatically receive
prescriptiondrugcoverage through CVS Caremark.

Drug tiers

The costofyour prescriptiondrugs undereach
medical plandepends onthe tier of the medication:

* Generic drugs contain the same active ingredients
as theirbrand-name equivalents and meet the same
federal standards for safety and effectiveness, but
typically cost significantly less.

* Formulary drugs are alist of brand-name
medications that are selected based on drug
effectiveness, safety, and cost.

* Non-formulary drugs are brand-name medications
that are not on a prescription plan’s list (or formulary),
based on drug effectiveness, safety, and cost. They may
stillbe covered, butmayrequirepriorauthorizationand
cost more.

Mail order

Ifyouregularly take medication to treat a chronic
condition—suchasanallergy,heartdisease, highblood
pressure, or diabetes —you should getyour 90-day
supply ofyourlong-term maintenance medications
through mail order or at a CVS Pharmacy; either way, you

getthebenefitof costsavings by payingmailorder prices.

Why use mail order?
* Prescriptions are shipped to youforfree —
no waiting in line at the pharmacy.

* Yousave moneywithareducedcostfora
three-month supply.

* Depending on the medication, you may be able
to set up automatic refills.

Save money

The cost of prescription drugs isrising faster than
many other health care services and supplies. But,
there are ways for you to save:

Ask your doctor about generic medications.
Generic medications are generally just as effective
as brand-name medications, but they typically cost
between 30% and 75% less.

Use the mail order feature. For ongoing maintenance
medications, the mail order prescription program
throughCVS Caremarkwill save youtime and money.
Avoid the deductible with select preventive
maintenance medications.Remember,

certain preventive maintenance medications
arenot subjecttothedeductibleinthe

$1,850 and $3,200 Deductible Plans.

&
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Get free, personalized assistance to help you navigate
thehealthcare system,fromunderstandingclaims to
choosing providers and negotiating fees. Available to
you and your family members, this service can save
you time and money.

Visit the Health Advocate website or call 1-866-695-8622.

Medical plantools-Visityourmedical carriertofind
adoctor,compare costs, manage claims, and more.

Prescription tools - Visit CVS Caremark (for Anthem
or Aetna plans) oryour medical carrier toorder or
refill prescriptions, sign up for mail order, and more.

HSA/FSA tools - Visit Mercer Marketplace to manage
your Health Savings Account or Health Care Flexible
Spending Account online.

Seek medical advice fromboard-certified physicians
who are available 24/7, 365 days a year to consult
withyouoverthe phone orthroughlive videoright
from your mobile device orcomputer. Physicians
can providefast, convenient diagnoses and treatment
for many common conditions. Visit MDLIVE to learn
more.

Get current, comprehensive, objective, and
personalized information (including treatment
options) and support about any medical diagnosis
or health topic. Visit Consumer Medical to get a
better understanding of the type of assistance
available to you and your family. (enter
“Pearson” in the company code field)

With virtual physical care, you can overcome your
pain at home. Start your journey to living pain-free
with Sword, virtual physical care for back, joint and
muscle pain that you can do from the comfort of
home, or anywhere. Combining the best in human
care with easy-to-use technology, Sword offers a
proven and more convenient option than traditional
in-person physical therapy. Sword is available to all
Aetna and Anthem enrollees, age 13 and older as
part of your health plan benefits.
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SUPPLEMENTAL MEDICAL

Supplemental medical options provide cash payments in
the event of a significant medical expense. You pay the
full cost of coverage through after-tax payroll deductions.
Be sure to consideryouranticipated medical needs for
the coming year —for example, a major surgery — when
decidingifsupplemental coverageisrightforyou.

It’s important tonote thatyoucanonlyenrollin
supplemental medical coverage during the Open
Enrolimentperiod, unless youexperience aqualifying
life event. However, you will be able to cancel your
coverage anytime.Youwillnotberequiredtoprovide
evidenceofinsurability whenyouenrollincoverage.
You do not need to be enrolledin a Pearson medical
plantoenrollinsupplementalmedical coverage.

Note: You can continue your supplemental medical
coverage atthesamecostifyouleave Pearson.

Keep in mind

On theirown, these plans don’t provide
comprehensive medical coverage for
your day-to-day health care needs.
Rather, they’re intended to supplement
the coverage provided by your primary
medical plan.

Pearson offers three different types of supplemental
medical plans. You can choose any combination of
the following:

Accidentinsurance through Aflac helps protectyou
from unexpectedfinancial stress if you or a covered
family memberhas an accident. It supplements your
primary medical plan by providing cash benefits in
casesofaccidentalinjuries. Youcanuse thismoneyto
help payfor medical expenses not paid by your medical
plan (such as your deductible or coinsurance) or for
anything else (such as everyday living expenses).

Benefits are paid:
* Directly toyou, unless assigned to someone else
* Inaddition to any other coverage, like your

primarymedical planoranaccidental death
& dismemberment (AD&D) plan

You receive a cash benefit up to a specific amount for:

* Dislocation or fracture

¢ Initial hospital confinement
* Intensive care

* Ambulance

* Medical expenses

* Outpatient physician’s treatment

The actual benefit amounts depend on the type of
injuriesyouhave andthe medical servicesyouneed.
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SUPPLEMENTAL MEDICAL continued

CRITICAL ILLNESS INSURANCE HOSPITAL INDEMNITY INSURANCE

When a serious illness strikes, critical illness insurance A trip to the hospital can be stressful, and so can the
through Aflac can provide financial support to help you bills. Even with amajor medical plan, youmaystillbe
through a difficult time. It protects against the financial responsible for copays, deductibles, and other out-
impactofcertainilinesses,suchasaheartattack, of-pocket costs. Offered through Aflac, the hospital
cancer, or stroke. indemnity plan can help offset your share of the cost

associated with acovered sickness oraccident.
Youreceive alump-sum benefit to cover out-of-pocket

expenses for your treatment, to pay your coinsurance, Use this money to help cover hospital stays, ambulance
ortotake careofyoureverydayliving expenses suchas service, surgery, and certaininpatient or outpatient
housekeeping services, special transportation services, treatments. The plan pays benefitsin addition to any
and child care. other insurance.

Choose from two benefit coverage options Benefits are paid:

for yourself: * Directly to you, unless assigned to someone else
* $15,000 * As a lump sum or on a benefit schedule

+ $30,000

Choose from two benefit coverage options for
your eligible dependents:

¢ $7,500
+ $15,000

Benefits are paid:

* Directlytoyou,unless assigned tosomeoneelse
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DENTAL

Pearson offers dental coverage through Delta Dental and Cigna. Both are designed to help you maintain a healthy
smile through regular preventive care and to fix any problems as soon as they occur.

* Delta Dental of MN PPO
+ Cigna DHMO

Note: If you currently live in Puerto Rico, your dental coverage will be provided by Triple-S.

* Free in-network preventive and diagnostic care
* Affordable coverage that helps you manage the cost of dental treatment

* Wide network of providers that have agreed to negotiated rates, which helps you save money

Find a network dentist

< You’llgenerally payless whenyouuse adentistinthe DeltaDental or Cignanetwork. Non-network
/ dental care is not covered under the Cigna DHMO.

Cigna DHMO* Delta Dental PPO

Individual/family deductible $0/$0 $50/$150

Annual maximum benefit N/A $2,000

Services

* Preventive (in-networkonly) * You pay $0 * You pay $0

* Basic * Copays vary by service * Youpay20%,planpays 80%
* Major * Copays vary by service * Youpay 50%, plan pays 50%
Orthodontia coinsurance/ Copays vary by service 50%/$2,500
lifetime maximum

(adults and children to age 19)

website

*The Cigna DHMO is only available in certain areas based on your home zip code. If you live in an area where this is available, you will
see the option as you enroll on the Mercer Marketplace.
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D E NTA L continued

Use your dental benefits wisely

Here’s how to make the most of your dental benefits:

Choose a provider. Using a participating dentist in the Delta Dental network will ensure you receive the highest
benefits from your plan. To find a provider, visit the Delta Dental website. You must use a network dentist if you
choose the Cigna DHMO. Non-network dental care is not covered under the Cigna DHMO.

Ifyourservicewillexceed $300,submitforapretreatmentestimate. Youshouldalways submitarequest
for a pretreatment estimate for procedures and services your dentist believes will exceed $300 (procedures such
as crowns, inlays, bridges, and periodontics). Formoreinformation, call 1-855-237-6421 orvisit the Delta Dental
or Cigna website.

CheckyourclaimstatusandotherinformationontheDeltaDental orCignawebsite. Youcanreview Explanation
of Benefits (EOB) statements, check if claims have been paid, and more.
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VISION

Tohelpyoukeeplifeinfocus, Pearson offers you the opportunity to enrollin visioninsurance through VSP, which
provides coverage for periodic eye exams, eyeglasses, and contactlenses foryou and your eligible dependents.

* Administered by Vision Services Plan (VSP)

* Eye exam covered every calendar year, with only a small copay charged to you
* Coverageforprescriptioneyeglassesorcontactlensessoyoucanchoosethe method of correctionyou prefer
* Wide network of providers that have agreed to negotiated rates, which helps you save money

* Once everycalendaryear, members are able to choose one of the following as an enhanced benefit option at
point-of-service: anti-reflective coating covered at 100% or progressive lenses covered at 100% or $250 frame
allowance, or $200 elective contact lens allowance

:E'EP Find a network provider
= You’ll generally pay less when you use a provider in the VSP network.

LPE

Exam Once per calendar year
$10 copay (in-network only)

Prescription glasses $25 copay
See lenses, lens enhancements, and frames for additional details.
Lenses
* Single vision Once per calendar year
¢ Lined bifocal Included in prescription glasses
¢ Lined trifocal
Lens enhancements Once per calendar year
* Standard progressive lenses * $0 copay
* Premium progressive lenses * $95-$105 copay
» Custom progressivelenses » $150-$175 copay
Frames Once per calendar year

+ $200 allowance for a selection of frames
* 20% savingsontheamountoveryourallowance

Contact lenses (instead of glasses) Once per calendar year
+ Up to $60 copay for exam
+ $175 allowance for contacts and contact lens fitting

For complete coverage details, visit the Pearson Benefits website.
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OTHER SERVICES

Inadditiontothemedical,dental,and otherplansyouelect, Pearsonoffersyouan Employee Assistance Program(EAP)
and Gympass to help you manage and maintain your health.

EMPLOYEE ASSISTANCE PROGRAM (EAP)

The EAP, provided by Cigna, is afree, confidential benefit to help you and your family members live well,athome
and at work. The EAP offers:

¢ Confidential support for avariety of issues, including creating better balance in your life, family and
relationships, depression and stress management, alcohol/substance abuse, and more

* Unlimited phone counseling and up to five face-to-face counseling sessions for you and your eligible
dependents or household members at no cost to you

¢+ Referrals to local professionals and services to fit your needs

Reach out for assistance today

Call 1-800-593-4138 or visit the Cigna website (Employer ID: pearson). You do not need to be enrolled
in a Pearson-sponsored medical plan to access the EAP.

GYMPASS
Gympass is a subscription-based solution with 1:1 personal trainers with video calls, live streamed

workouts and thousands of on-demand classes, including HIIT, boxing, yoga, pilates and more,
conducted by the best instructors in the industry and available anytime you want. In addition, Gympass allows
employees (and up to 5 family members) access to fitness facilities within their membership tier in any Gympass
city or country. There are seven membership plans starting as low as $9.99/month. Just visit the Gympass website
and sign up with your pearson.com email address.

Take advantage

Use these resources, along with your FREE in-network preventive care (included with all Pearson-
sponsored medical plans) to be your healthiest.



https://site.gympass.com/us
https://site.gympass.com/us

FOR YOUR HEALTH

CONSUMER TIPS

Whenit comes to purchasing products, we almost always look at the price tag. Yet with all the money we spend on
health care—from per-paycheckcontributions to prescriptions to doctor’s office visits —werarely think about the
price ofthese services. And as health care prices continue torise, that ends up costing more foryou and Pearson.

1. Usein-network providers. They’ve agreed to charge only up to negotiated rates and bill your insurance company
directly, which saves youmoney and time. Also, check with yourinsurance company to ensure that aserviceis
covered before youreceive care. Note: If you’re enrolling in an HMO plan (if available in your area), the plan only
pays benefits for care received in-network.

2. Keep up with preventive care. It’s covered in full by all of Pearson’s medical plans and can help detect and prevent
potentially costly health issues early. You pay nothing for annual physicals, recommended immunizations, routine
cancer screenings, and more when you see in-network providers.

3. Usetax-free moneyto payforeligible health expenses. Contributing to a Health Savings Account (HSA) or
aFlexible Spending Account (FSA) is easy and saves you money on expenses you’d have to pay anyway.

4. Shop smart for prescriptions. Using generic alternatives will almost always save you money — and they’re
just as effective as brand-name prescriptions. Also, try calling a few local pharmacies to compare prices before
deciding where tofill aprescription. Foryourongoing prescriptions, use the mail order service tosave money
and time.

5. Compare costs. Use the cost lookup tools on your medical plan carrier’s website —Anthem or
Aetna—to getinformed before getting health care services.




CHOOSE THE RIGHT PLACE TO GET CARE

Facilities charge differentamountsforthe same services, so thinkabout youroptions whenyou orafamily
member needs medical attention. Going to theright place for your situation will help you save money and

get the most appropriate care.

MDLIVE

A common, non-emergency
medical issue that can
be diagnosed by phone

or online

* Colds andallergies,
flu/cough

* Earinfections, pinkeye
* Behavioral health

Average price: $
$10-$40 (varies by plan)

MDLIVE

Doctor’s office

Urgent care clinic

USE IT FOR

A condition that doesn’t

need immediate attention

and can wait until the
next day

A condition that needs
immediate carebutisnot
life- orlimb-threatening

EXAMPLES

* Sore throat,fever
* Routine exam, screening

o Checkup, vaccine,
prescription refill

* Broken bone, severe
sprain orstrain

* Cutrequiring stitches
* Anxiety attack

COST

Average price*: $
$0 (preventive)
$176 (non-preventive)

Callyourregulardoctoror
search foranin-network
provider on your medical

plan carrier’s website

Average price*: $ $
$0 (preventive)
$229 (non-preventive)

Search for an in-network
urgent care center
on your medical plan

carrier’s website

Emergency room

Alife-threatening or
potentially crippling
condition that needs
immediate attention

* Sudden weakness,
dizziness, or loss
ofconsciousness

* Uncontrollablebleeding

* Chest pain, difficulty
breathing

Average price*: $ $ $
$821 (minor)
$1,644 (moderate)
$3,069 (severe)

Call911 orsearchonline
forthe nearest hospital

* Average costs are from healthcarebluebook.com. Contact your medical insurance carrier for your specific costs.
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TAX-ADVANTAGED ACCOUNTS

Youcansave moneybypayingforeligible healthcareanddependentdaycare expenses withtax-advantaged
accounts. Pearson offers you several types of accounts that lower your taxes.

Note: These accounts are not available to residents of Puerto Rico. Some state tax advantages may differ,
please check with your tax advisor.

Accounts
* Health Savings Account (HSA): Available only to employees who enrollin the $1,850 or $3,200 Deductible Plans
* Flexible Spending Accounts (FSAs):

- Health Care FSA: Available to employees who do not enroll in an HSA, or do not elect medical coverage
through Pearson

- Combination FSA: Available to employees who are enrolled in the HSA

- Dependent Day Care FSA: Available to all employees

Key features

+ Tax-free money - Money goes in tax-free and comes out tax-free when it’s used for eligible expenses.
+ Convenient payroll deductions - Contribute to your accounts easily.

¢+ Helpful budgeting tool - Plan for upcoming expenses by setting aside money each paycheck.

¢+ Easyaccesstofunds-Youwillreceive one debit card for all of your tax-advantaged accounts, making accessing
your funds easier than ever.

Note: You mustre-enroll eachyearifyouwantto contribute tothese accounts, evenifyoucurrently participate.
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HEALTH SAVINGS ACCOUNT

With the $1,850 or $3,200 Deductible Plans, you're eligible to open and contribute money to a Health Savings Account
(HSA) through Mercer Marketplace Accounts. The HSA is a tax-free savings account you can use to pay for eligible
health expenses anytime, even in retirement.

HSA features

Get company contributions. Pay for care tax-free.*
+ Up to $500 for employee-only coverage + Pay for eligible medical, dental, and vision expenses for

+ Up to $1,000 if you cover dependents you and your family using your debit card (provided
sufficient funds are in your account).

Track your spending, check your balance, reimburse
yourself, and more on the Mercer Marketplace
Accounts website.

Note: Youmust contribute to the HSA in order to
receive thecontribution from Pearson.

Put money in tax-free. * Money in an HSA can be withdrawn tax-free as long as it is
* Contribute toyour HSA through before-tax payroll used to pay for qualified health-related expenses. If money
deductions (up to IRS annual limits). is used for ineligible expenses, you will pay ordinary income
tax on the amount withdrawn, plus a 20% penalty tax if you

withdraw the money before age 65.

Carry unused money over.
* All the money in your HSA is yours to keep, year after year.

* You can build up savings to pay for future health care expenses. You can even invest your money once it reaches a
minimum balance, which gives you the potential for tax-free earnings growth and away to plan ahead foryour medical
costs inretirement.

Contribution limits

The IRS sets annual limits on the total amount of money that can be contributed to your HSA. In 2024, the limits
on contributions from both you and Pearson are:

* $4,150 for employee-onlycoverage

+ $8,300 for family coverage

Add $1,000 to these limits if you’re age 55 or older.

Who'’s eligible for an HSA?
In order to establish and contribute to an HSA, you:

* Must be enrolled in the $1,850 or $3,200 Deductible Plan

¢ Cannot simultaneously participate in the Health Care FSA (but participation
in a Combination FSA is allowed)

* Cannotbe enrolledin any other medical coverage, including a spouse’s plan or Medicare

* Cannot be claimed as a dependent on someone else’s tax return

Youshould review IRS rules for making HSA contributions if you will turn age 65in 2024.
Formoreinformation,visit the IRS website.
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HEALTH SAVINGS ACCOUNT continued

Increase your tax savings with a Combination FSA
Use your HSA together with a Combination FSA for additional tax savings.

Consolidate HSA funds next year

If you currently have an HSA, you can simplify your account management by transferring your
EI existing HSA balance into your Pearson HSA bank (through Mercer Marketplace). AnHSA

Transfer Request Form and instructions will be available in the Resource Center of the Mercer

Marketplace. You may be charged afee to make the transfer depending on your bank.

The company contribution will not be deposited into previous HSA bank accounts.



https://pearsonbenefitsus.com/wp-content/uploads/2022/01/HSA-Transfer-Form-to-MM365.pdf
https://pearsonbenefitsus.com/wp-content/uploads/2022/01/HSA-Transfer-Form-to-MM365.pdf

UsinganFSAislikegettingadiscountoneveryday

health and/or dependentday care expenses because
you’re paying with tax-free money. There are separate
FSAs for health care and dependent day care.

Available to employees who enroll in the $400 or S900
deductible plans, or do not elect medical coverage

¢+ Contribute up to the annual maximum ($3,200in2024)
through before-tax payroll deductions to help
cover eligible medical, vision, and dental expenses.
Choose your contribution amount during Open
Enrollment. Youcanonly change your contribution
amount during theyearifyour personal
situation changes.

* Your annual contribution will be divided into equal
deductions from each paycheck. Your entire annual
contributionamountisavailabletoyoufromthe
beginning of the plan year.

* Spend your money by using your FSA debit card or
log in to the Mercer Marketplace Accounts website to
request reimbursement for payments you’ve made.

* Unused money does not carry over at the end of each
year—useitorloseit. Be sure to estimate your
contribution carefully!

Available only to employees who enroll in an HSA

* DesignedtoworktogetherwithyourHealth Savings
Account (HSA) for additional tax-saving opportunities.

* Contribute up to the annual maximum through
before-tax payrolldeductions. Note thatuntil
youmeetthe 2024 IRS-required medical
deductible of $1,600/individual and $3,200/family,
onlydental and vision expenses are allowed. Once
you’ve met the medical deductible, eligible medical
and prescription drug expenses areallowed. For
alistofeligible expenses, visit the IRS
website.

Chooseyourcontributionamountduring
Open Enroliment. You canonly changeyour
contribution amount during the year if your
personal situationchanges.

Your annual contribution will be divided into equal
deductions from each paycheck. Your entire annual
contribution amountis available to you from the
beginning of the plan year.

Spend your money by using your debit card, orlog
intothe MercerMarketplace websiteto request
areimbursement.

Unused money does not carry over at the end of
eachyear—useitorloseit. Be sure to estimate
your contribution carefully!

Available to all employees

Contribute upto $5,000 annually throughbefore-
tax payroll deductions to help cover your eligible

dependent day care expenses, including child care for
childrenup to age 13 and care for dependent elders.

Spendyourmoneybyusingyourdebitcard orlog
into the Mercer Marketplace website to request
reimbursementforpaymentsyou’ve made.

Chooseyourcontributionamountduring
Open Enroliment. Youcan only change your
contribution amount during the year if your
personal situationchanges.

Yourannual contributionwillbe dividedinto equal
deductions from each paycheck. You only have
access to money that has been deposited into
your account.

Unused money does not carry over at the end of
eachyear—useitorloseit. Be sure to estimate
your contribution carefully!

v~
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TAX-ADVANTAGED ACCOUNTS continsed

$400 Deductible Plan Any medical plan

$900 Deductible Plan (Also available
if you waive
medical coverage)

$1,850 Deductible Plan

$3,200 Deductible Plan (Also available
if you waive

medical coverage)

Available with ...

Receive company Yes No No No
contribution

Change your contribution Yes No No No
amount anytime

Access your entire annual No Yes Yes No
contribution amount
atthe beginning of the

plan year

Access only funds that Yes No No Yes

have been deposited

Use the money for ... All eligible health Onlydental and vision All eligible health Eligible dependent

care expenses expenses until you care expenses day careexpenses,
meet the IRS-required including childcare
deductible of forchildrenupto
$1,600/individual and age 13 and care for
$3,200/family, then dependentelders

use forall eligible
health care
expenses.
Note: This account
is designed to work
together with your
Health Savings
Account (HSA) for
additional tax-saving
opportunities.

“Useitorloseit” No Yes Yes Yes
atyear-end

Moneyis always yours to Yes No No No
keep, and money in your
accountcanbeinvested
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LIFE AND ACCIDENT INSURANCE

It’s important to plan for your family’s financial security
in case the unexpected happens. That’s why Pearson
provides employees with basic life insurance and
basicaccidental deathanddismemberment (AD&D)
insurance — at no cost to you.

As anew hire, you also have the option of buying
supplemental life and/or supplemental AD&D
insurance foryourself and yourfamily through easy
payroll deductions.

Inaddition,youhave the protection of company-paid
business travel accident insurance.

Pearsonprovidesbasiclifeand AD&Dinsuranceto

assistyouand yourfamilyinthe event of adeathor
dismemberment. These benefits are fully paid by the
company.Note: Company-paid coverageis automatic;
you do not need to enroll.

Benefits are equal to:
* Basic life insurance:

— 2 times pay for full-time regular employees

- 1times payfor part-time employees who
work >/= 20 hours per week

* Basic AD&D insurance:
— 2 times pay for full-time regular employees

- 1times payfor part-time employees who
work >/= 20 hours per week

You can purchase additional life and AD&D insurance for
yourself, as well as coverage for your spouse and your
child(ren). During your new-hire enroliment period, you
have the option to elect coverage up to the guaranteed
issue amount regardless of your current election without
having to provide evidence of insurability.

Youpay thefull cost of any supplementallifeinsurance
and/orsupplemental AD&D insurance coverage. Ifyou
want supplemental coverage, you must enroll on the
Mercer Marketplace website.

* SupplementalLifelnsurance-Youmaypurchasethe
following coverage:

- Supplemental Employee Life - 1X-6X pay up to
a maximum of $2,000,000

- Supplemental Spouse Life-$5,000increments
up to a maximum of $100,000

- Supplemental Child Life-$5,000 increments
to a maximum of $20,000

* Supplemental AD&D Insurance - You may purchase
AD&D Insuranceforyourselfand yourfamily. You must
purchase coverage for yourselfin order to purchase
itforyourdependents. Dependent coverageisa
percentage ofthe employee’sbenefit. Thefamily
schedule is as follows:

— Supplemental Employee AD&D -$10,000
increments to amaximum of $500,000

- Supplemental Family AD&D Schedule:

— Spouse: 50% (40% if children covered)
to a maximum of $250,000

— Child(ren): 15% (10% if spouse covered)
to a maximum of $50,000

Evidence of insurability

‘ Life insurance over a certain amount

~==__ may require evidence of insurability (EOI).
J Afterelecting coverage,youwillreceive
more information if EOl is required.
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Have you named a beneficiary?

I’s important to designate a beneficiary
toreceive the benefit paid by alife
insurance policy. Aspersonal
circumstances change be sure to
keep that information up-to-date.
Visit the Mercer Marketplace website
or call 1-855-237-6421toadd a
beneficiary.

BUSINESS TRAVEL ACCIDENT (BTA)

When traveling on behalf of the company, be assured
you are protected under a company-paid business
travel accidentinsurance policy should anaccident
occur. This policy provides coverage for certain injuries
or death resulting from an accident during business
travel.Coverageis automatic —youdonotneed to
enroll,andthereisnocosttoyou. Youwillreceivea
separate notification in the mail from Lincoln
Financial about adding a beneficiary for BTA
Insurance.




DISABILITY INSURANCE

Theloss ofincomeduetoillness orinjury can cause serious financial hardship foryourfamily. Disabilityinsurance
replaces a portion of your income to help you continue paying your bills and meeting your financial obligations
during this difficult time.

Note: Disability insurance is not available to Limited Term employees.

* Benefit is automatic and company-paid; no need to enroll.
* Coverage begins after 7 days of disability.
* Pays 100% of your salary for 13 weeks, then 66.67% of your salary for 12 weeks.

+ Benefits end after 25 weeks.

* Benefit is automatic and company-paid; no need to enroll.
* Coverage begins after you have been disabled for 180 days.

+ Pays 50% of your salary, up to a maximum of $20,833 per month.

* Benefitis optional and employee-paid.

* Youmaychoosetopurchase anadditional 10% of LTD insurance toreceive a total of 60% of your salary,
up to a maximum of $25,000 per month.
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401(k) PLAN

You and the company both save for your tomorrow with the Pearson Retirement 401 (k) plan. As anew employee,
you’re immediately eligible to save and invest a portion of your pay on a pre-tax basis, after-tax Roth or true
after-tax for retirement. Pearson provides a 100% match on the first 3% that you contribute to your account
plus a 50% match on the next 5%. And, you won’t pay taxes on your pretaxcontributions, the company match,
orinvestment earnings until you take the money out of the plan.

If you don’t make an election after 30 days, we’ll automatically enroll youiin the pre-tax portion of the planata
contribution rate of 6% of your pay. You can increase, decrease, or stop contributions whenever you like by calling
EMPOWER Retirement™. However,youshouldsave atleast 8% of yourpayifyouwantto take fulladvantage of
the company match.

Remember, due to compoundinterest,the moreyousave today, the greaterimpact that moneywill have
on your tomorrow.

Need help with your 401 (k) investments? The Personal Asset Manager and Personal Online Advisor powered
by Financial Engines® can help you feel confident about investment decisions. For more information, visit
Empower Retirement or call 1-844-465-4455.

=
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FOR YOUR WEALTH

EMPLOYEE STOCK PURCHASE PLAN (ESPP)

Asanemployee at Pearson,youcontribute tothe success ofthe companyeveryday. Through the Employee Stock
Purchase Plan (ESPP), you can continue to support and share in the company’s achievements.

Here’s how it works:

* The ESPP provides eligible employees with the opportunity to purchase Pearson stock at a 15% discount through
after-tax payroll deductions.

* Stock is offered through the ESPP in six-month intervals called the “Offering Period.”

* Tobe eligible for the ESPP, you must be employed on the first day of the Offering Period and work more than

20 hours per week and five months per year.
* Onthelastday of each offering period, the amountyou saved will be used to purchase shares of Pearson stock.
* The price per share will be a 15% discount of the lower of either the market value of the shares at the beginning

orclose of the offering period. The shares you purchase belong to you and are maintainedin an account managed
by Fidelity Brokerage Services LLC.

For more information about the ESPP, you can contact a Fidelity Stock Plan Services Representative at
1-800-544-9354
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OTHER BENEFITS AND DISCOUNTS

As part of Pearson’s benefits package,youhaveaccesstoavariety ofadditional programs thatcanhelpsaveyou
money and provides assistance with everyday needs. Pearson will help you explore how you cantake
advantage of them in your personal and professional life.

e
!
Pay for transportation expenses with before-tax
dollars, which cansave you money on monthlyparking

orcommutercostsrelatedtoyour workcommute
through Discovery Benefits:

¢+ It’s easy and flexible. You decide how much to
contribute, and the moneyis deducted from your
paycheck automatically.

+ Before-taxdeductionsarealloweduptothe annual
IRS limit.

4

=
MetLaw (Hyatt Legal) offers economical access to
attorneys for legal services such as will preparation,

estate planning, and family law:

* Give yourself, your spouse, and your dependents
access to a nationwide network of 14,000 attorneys.

* Legal advice is a phone call away, and representatives
will help you find an attorney in your area.

7}

Nationwide provides coveragetohelpyoucoverthe
costs of veterinary care:

* Protect against the financial impact of veterinary care
while using any veterinarian worldwide.

* Receive adiscountof 5% ormore onper-paycheck
contributions, if eligible.

* Enroll any time of year.

* Not available in Puerto Rico.

ca

Services from InfoArmor® monitor your identity, detect
fraud, andrestoreyouridentityinthe eventoftheft:

* Getpeaceof mindbyprotectingyourselfagainstthe
damage of identitytheft.

* Certified privacy advocates act on your behalf
toresolve identity theft issues.

L2

Farmers Insurance gives you access to personal
insurance policies including home, auto, landlord’s
rental dwelling, condo, recreational vehicle, and
boat:

* Saveupto15%bypurchasingthiscoverage
through Pearson.

* Receive no-obligation quotes and cost comparisons.

* Not available in Puerto Rico.

i .

Pearson offers generous paid time off benefits so

that you can take time away from work to relax,
refresh and recharge.

For a complete list of benefits offered, visit the
Pearson Benefits website.
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HOW TOENROLL

TAKEACTION UPTO 30 DAYS AFTER
YOUR DATE OFHIRE

During your new-hire enroliment period, youw’lluse the
enroliment site, Mercer Marketplace to enroll in:
* Medical

* Supplemental medical

* Saving and spending accounts
* Dental

* Vision

¢ Life and disability

+ Commuter benefits, legal plan, petinsurance,
and identity theft protection

WAIT FOR THE EMAIL

1. Once your information has been loaded
into the Marketplace, you will receive an
email (at your pearson.com address) that
advises that you can set up your account.
Click here to access Mercer Marketplace.

2. When you visit the Marketplace,select
“New Users.” To register, you will need
the last 4 digits of your social security
number, your last name, your date of
birth and your home zip code. Follow the
steps to set up your account.

Make your elections

1. Profile

Review your personal information.

Enter or editinformation for any dependents you
wish to cover, if needed.

Answer afew questions about your healthneeds and
personal priorities, which will help the Mercer
Marketplace identify the best coverage for your needs.

. Shop for benefits

Compare plan features and costs.
Use thetools and educational resources to learn more.

Select the benefits you want.

. Confirm & finish

Once you’re happy with your selections, review your
benefits summary for accuracy, thenclick the
“Complete Enrollment” button.

When you’ve completed the enroliment process,
you’ll be able to print your Benefit Detail Report
for your records.
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DECISION SU PPORTcontinued

ENROLLMENT CHECKLIST
UsethischecklisttoprepareforOpenEnroliment.

[J Learn about your benefit options, so that you’re
aware of yourbenefits choicesforthe comingyear.

[0 Think about your coverage needs, including
howmuchhealthcareyouanticipateneedingand
whetheryourcurrentlifeand disabilityinsurance
provides enough protection.

[0 Make sure you add your dependent(s) and that
theinformationis correct. Make sure all your
dependents are still eligible.

[0 Complete your benefits enroliment up to
30 days after your date of hire.

TIP: Think about the whole cost

When choosing amedical plan,it’s
importanttothinkaboutthe whole cost
of coverage — the amount you’ll spend
out of your paycheck, as well as out
of your pocket (copays, deductibles,
and coinsurance).

adih.

TOP QUESTIONS

1. Do I need to enroll?

Youneedtotake actionduringyournew-hire
enrollment period if you want to have benefits.
Otherwise, you will be automatically enrolled in
coverage as shown below:

* For medical outside Hawaii and Puerto Rico, you’ll be
automatically enrolled in the $900 Deductible Plan
with Anthem at the employee-only coverage
level.

* For medical in Hawaii only, you’ll be automatically
enrolled in the HMSA Plan at the employee-only
coverage level.

* For medical in Puerto Rico only, you’ll be automatically
enrolled in the Triple-S Plan at the employee-only
coverage level.

* For dental, vision, and all other employee-paid
benefits, you will waive your coverage if you do
not make an active election. (For employees living in
Puerto Rico, vision and dental coverage is included
with enrolimentinthe Triple-S medical plan.)

* You’ll be enrolled only in employer-paid life/AD&D,
STD,and coreLTD.Limited Termemployees are not
eligible for STD or LTD.

2. What happens if | don’t enroll within 30days
of my date of hire?

You must actively enrollinyour benefitsfor this
year. Ifyoudon’ttake action,youwillbe enrolledinthe
Anthem $900 Deductible Medical Plan with
employee-only coverage, no dental coverage, and
no vision coverage (note, if you are a resident of
Puerto Rico or Hawaii, youwill be enrolledin the
Triple-S or HMSA plans with employee-only
coverage).
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BENEFITS ELIGIBILITY

ELIGIBLE EMPLOYEES

Allfull-time regular and part-time regular employees who are scheduled to work 20 or more hours perweek are
eligibleto participateinPearson’s benefits program. New hires and those newly eligible have 30 days from their
date of hire to enroll in benefits.

ELIGIBLE DEPENDENTS
You may cover your eligible dependents under Pearson’s medical, prescription, dental, vision, and life benefits.

Your eligible dependents include:
* Yourspouse, your same- or opposite-sex partner, your child(ren), and yourcovered spouse’s/partner’s child(ren)
upto the end of the monthoftheir 26thbirthday

* Disabled children who became disabled on or before age 19
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MAKING BENEFIT CHANGES

Outside of your new-hire enroliment period, you may not change or cancel your benefit elections during 2021
unless youexperience aqualifying life event. Otherwise, yournextopportunity tochangeyourbenefits willbe
in the fall during the Open Enrolilment period.

QUALIFYING LIFE EVENTS INCLUDE BUT ARE NOT LIMITED TO:
* Marriage or establishment of a Domestic Partnership (affidavit required)

* Divorce or legal separation or dissolution of a Domestic Partnership (statement of termination required)
* Birth or adoption of an eligible child

* Death of your spouse or covered child

* Loss or addition of other group coverage

* Changeinyourspouse’s workstatus (part-timetofull-timeor reverse;
taking or returning from an unpaid leave of absence)

* Change in your work status that affects your benefits eligibility
* Change in residence that affects your eligibility for coverage
* You or your covered dependent becomes eligible for Medicare

What to do if you experience a life event

If you need to make changes to your benefit elections as a result of a life event, visit the Mercer Marketplace
website or call a benefits counselorat 1-855-237-6421. Changes must be made within 31 days of your qualifying
life event. Changes are effective as of the date of the event.

BENEFIT CONTACTS

To contact the various administrators,visit this page orcall abenefits counselorat 1-855-237-6421 for
assistance.

For eligible employees of Pearson Education, Inc. and the affiliated operating companies of Pearson Education, Inc. that participate in these Pearson-
sponsored benefit plans. This benefits guide provides an overview of the benefits available to you and your family. In the event of a discrepancy between
the information presented in this guide and official plan documents, the official plan documents will govern. Pearson reserves the right to change, amend,
or terminate any benefits plan at any time for any reason. Participation in a benefits plan is not a promise or guarantee of future employment. Receipt of
benefits documents does not constitute eligibility.
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