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As a new employee, you're immediately eligible to save and invest a portion of 
your pay for retirement. Under this Plan, you can make pre-tax 401 (k) 
contributions, Roth 401 (k) contributions or true after-tax contributions. And, 
Pearson provides a 100% match on the first 3% that you contribute to your 
account plus a 50% match on the next 5%. 

If you don't make an election after your first 30 days of eligibility, you will be 
automatically enrolled in the pre-tax portion of the Plan at a 
contribution rate of 6%. 

Through the Employee Stock Purchase Plan (ESPP), you can support and 
share in the company's achievements. The ESPP provides eligible employees 
with the opportunity to purchase Pearson stock at a 15% discount through 
after-tax payroll deductions. 

As part of Pearson's benefits package, you have access to a variety of 
additional programs that provide financial protection, help you save 
money and provide assistance with everyday needs, such as: 
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• Vacation I Sick Leave
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Commuter Benefits

Pet Insurance 

• Identity Theft Protection
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• Short- and Long-Term Disability

• Employee Assistance Program

• Legal Plan

• Auto & Home Insurance

• Parental Leave • Life/ Accident Insurance

• Personal Days (certain states) • Caregiver's Leave

• Financial Aid for Adoption/ Surrogacy • Free Care.com Membership

• Up to five paid Volunteer Days • Tuition Assistance
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