
Pearson also offers 3 regional HMOs; Kaiser (CA), Triple-S (Puerto Rico) and HSMA (Hawaii).

* Aetna provides a narrrower network than Anthem and Cigna, but with lower per-paycheck contributions and out-of-pocket costs. It is only availble 
in certain states based on home zip code.

You pay 30% after 
deductible

You pay 20% after 
deductible

You pay $150 copay 
plus the deductible

You pay 20% after 
deductible

You pay $40, or $10 after 
deductible

You pay $40, or $10 after 
deductible

You pay $10 copayYou pay $10 copay

You pay 30% after 
deductible

You pay 20% after 
deductibleYou pay $40 / $80You pay $20 / $40

You pay 30%,
plan pays 70%

You pay 20%,
plan pays 80%

You pay 20%,
plan pays 80%

You pay 20%,
plan pays 80%

$5,500 / $11,000$3,500 / $6,500$3,000 / $6,000$2,200 / $4,400

$2,850 / $5,700$1,850 / $3,700$900 / $1,800$400 / $800

Covered at 100% in-network, so you pay nothing

Up to $500 for employee- 
only; up to $1,000 for 
family coverage

Up to $500 for employee- 
only; up to $1,000 for 
family coverage

N/AN/A

YesYesNoNo

In-network care:

$400 Deductible 
PPO Plan

$900 Deductible 
PPO Plan

$1,850 Deductible 
PPO Plan

$2,850 Deductible 
PPO PlanMedical Coverage

Emergency room 

MDLIVE
Telehealth visit

Office visit 
(individual /family)

Coinsurance

Out-of-pocket 
maximum 

(individual/ family)

Deductible 
(Individual/ family)

Preventitive Care

Company 
contribution 
to HSA

HSA - eligible



*The Cigna DHMO is only available in certain areas based on home zip code.

• Free in-network preventive and diagnostic care

• Affordable coverage that helps you manage the 
  cost of dental treatment

• A network of providers that have agreed to 
  negotiated rates which helps you save money

• Accident Insurance: Supplements the primary
  medical plan by providing cash payments in case   
  of accidental injuries.

• Critical Illness Insurance: Provides a lump-sum
  payment in the event you or your eligible
  dependents are diagnosed
  with certain illnesses such   with certain illnesses such 
  as a heart attack, cancer 
  or stroke.

• Hospital Indemnity 
  Insurance: 
  Pays for the costs of 
  a hospital admission 
  that may not be   that may not be 
  covered fully by 
  other insurance.

KEY FEATURES:

 • Tax-free money – Money goes in tax-free and comes out     
       tax-free when it’s used for eligible expenses.

 • Convenient payroll deductions – Contribute to your accounts  
      easily.

  • Helpful budgeting tool – Plan for upcoming expenses by   
      setting aside money each paycheck.

 • Easy access to funds – You will receive one debit card for all 
      tax-advantaged accounts, making accessing your funds easier 
      than ever.

FLEXIBLE SPENDING ACCOUNTS (FSAs):

 • Health Care FSA: Available to employees who 
   do not enroll in an HSA, or do not elect 
   medical coverage through Pearson

 • Combination FSA: Available to employees 
    who are enrolled in the HSA

  • Dependent Day Care FSA: Available to 
      all employees



• Short and Long-Term Disability

• Employee Assistance Program

• Legal Plan

• Auto & Home Insurance

• Vacation / Sick Leave

• Serious Illness in the Family Leave

• Family Care Support Benefits• Family Care Support Benefits

• Tuition Assistance

• Access to Perkspot Discount Mail

• Life/Accident Insurance

• Commuter Benefits

• Pet Insurance

• Identity Theft Protection

• Parental Leave

• Personal Days (certain states)

• Financial Aid for Adoption• Financial Aid for Adoption

• Up to 5 paid Volunteer Days

• Discount for Pearson Online Academy

$
$


